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THIS AGREEMENT made and e n te r e d  i n t o  t h i s  day of ■ 1938 b e ­
tween the  RETAIL CLERKS» UNION, L0QAL-4V a f f i l i a t e d  w i th  th e  American 
F e d e ra t io n  of Labor th ro u g h  th e  R e ta i l  C le rk s  * In t e r n a t i o n a l  P r o t e c t i v e  As­
s o c i a t i o n ,  h e r e i n a f t e r  r e f e r r e d  t o  as th e  U nion, F i r s t  P a r ty ;  and
h e r e i n a f t e r  c a l l e d  th e  Em ployers , Second P a r ty ,
W I T N E S S E T H
THAT WHEREAS, th e  p a r t i e s  n e r e t o  b e l ie v e  t h a t  th e  b e s t  i n t e r e s t s  of a l l  con­
cerned can b e s t  be promoted and sa feg u ard ed  by h a m o n io u s  r e l a t i o n s  between 
employer and employe th ro u g h  a m u tua l  u n d e r s ta n d in g  t o  th e  end t h a t  th e  em­
p lo y e rs  s h a l l  r e c e iv e  a f a i r  r e t u r n  on t h e i r  in v e s tm e n ts ,  th e  employe an ad­
equate  wage f o r  n i s  l a b o r ,  and th e  consumer s h a l l  be served  a t  a f a i r  and 
re a so n ab le  p r i c e ;
NOT THEREFORE, in  c o n s id e r a t io n  o f  th e  p rem ise s  and of th e  r e s p e c t iv e  prom i­
s e s ,  agreem ents and covenants  o f  th e  s a id  p a r t i e s  h e r e t o ,  th e y  do hereby  
m u tu a l ly  agree  as fo l lo w s ,  t o - w i t j  -
SECTION 1 ,  . R e c o g n i t io n . The employer re c o g n iz e s  th e  R e t a i l  C le rk s  I n t e r n a ­
t i o n a l  P r o t e c t iv e  A s s o c ia t io n  th ro u g h  i t s  agen t  Local No. 47 , a f f i l i a t e d  w ith  
the  C e n t r a l  Labor C ouncil of Alameda County and th e  American F e d e r a t io n  of 
Labor, as th e  s o le  c o l l e c t i v e  b a rg a in in g  ag en t f o r  a l l  th e  employes who come 
under the  j u r i s d i c t i o n  of s a id  Union by r u l i n g  o f  th e  American F e d e r a t io n  of 
Labor, The Employer a g ree s  t o  engage in  no c o l l e c t i v e  b a rg a in in g  w ith  any 
o th e r  o rg a n iz a t io n  c la im in g  t o  r e p r e s e n t  such em ployes. The Employer s h a l l  
n o t  be c a l l e d  upon t o  re c o g n ize  any c la im s of d i s p u te d  j u r i s d i c t i o n  w i th in  
the  American F e d e r a t io n  of Labor, and any such j u r i s d i c t i o n  d i s p u te s  in v o lv ­
in g  any o f  tn e  l o c a l  u n io n s  p a r t i e s  t o  t h i s  agreem ent s h a l l  n o t  a f f e c t  of 
modify the  te rm s of t h i s  agreem ent r e l a t i n g  t o  w ages, hours and w orking con­
d i t i o n s  k
SECTION 2. (a) The Employer hereby  a g ree s  t o  have in  h i s  employ only  mem­
b e r s  of tn e  Union in  good s ta n d in g .  In  th e  e v e n t  th e  Employer n i r e s  an am .- 
p loye no t  a member of th e  U nion, th e  Employer s n a i l  n o t i f y  th e  Union of such 
employment w i th in  one ( l )  week a f t e r  th e  da te  of such employment, and such 
employe s h a l l  be r e q u i r e d  by th e  Employer t o  make a p p l i c a t i o n  f o r  adm ittance  
t o  membership in  th e  Union w i th in  t h i r t y  (30) days from the  d a te  of h i s  em­
ploym ent, Employes f a i l i n g  t o  make such a p p l i c a t i o n  w i th in  th e  tim e s p e c i ­
f i e d  s h a l l ,  upon r e q u e s t  o f  tn e  U nion, be d is c n a rg e d  w i th in  seven (7) days 
t h e r e a f t e r .,
I t  i s  th e  m utual u n d e r s ta n d in g  of th e  Employer and the  Union t h a t  t h i s  t n i r t y  
day p e r io d  c o n s t i t u t e s  a t r i a l  p e r io d  t o  en ab le  th e  Employer t o  de term ine  the  
d e s i r a b i l i t y  of th e  employe f o r  perm anent employment.
(b) The Employer s h a l l  pay tn e  s a id  person  so  employed d u r in g  
the  p e r io d  s a id  pe rso n  i s  n o t  a member of th e  Union a t  tn e  r e g u la r  Union wage 
p rov ided  f o r  in  t h i s  agreem ent f o r  th e  c l a s s  of work s a id  p e rso n  i s  d o in g .
SECTION 3. Department Managers and S to re  M anagers . Departm ent managers and 
s to r e  managers (ex ce p t ow nsrs) s h a l l  be u n r e s t r i c t e d  as t o  hours  and s h a l l  
r e c e iv e  a com pensation of n o t  l e s s  th a n  T h i r t y - f i v e  D o l la r s  ($35 .00)  p e r  week.
SECTION 4 . D is c r im in a t io n . There s h a l l  be no d i s c r i m in a t io n  of any kind 
a g a in s t  any member of th e  Union on accoun t of membership or a c t i v i t y  in  th e  
Union,
SECTION 5. S to re  V i s i t s . The b u s in e s s  a g e n t ,  or o th e r  d u ly  a u th o r iz e d  ag en t ,  
of th e  Union, n o t  on the  p a y r o l l  of th e  Employer, w i l l  be p e rm i t t e d  t o  v i s i t  
the  s to r e s  of th e  Employer as above l i s t e d  f o r  th e  purpose of o b se rv in g  con­
d i t i o n s  under which members of the  Union are  w ork ing , t o  c o l l e c t  dues ,  and to  
see t h a t  the  agreement i s  observed ; p ro v id ed  t h a t  such v i s i t s  may n o t  be made 
du ring  ru sh  n o u rs ,  and t n a t  th e  tim e of such v i s i t s  f i r s t  be a r ran g ed  w ith  the  
Employer.
SECTION 6. B u l l e t i n  B oards . The Employer w i l l  p ro v id e  in  each s t o r e  a b u l ­
l e t i n  b o a rd ,  or b o a rd s ,  c o n v e n ie n t ly  l o c a te d ,  f o r  th e  p o s t in g  of n o t i c e s  of 
o f f i c i a l  b u s in e s s  of th e  U nion. The form and c o n te n t  of a l l  n o t i c e s  t o  be 
p o s ted  by tn e  Union w i l l  be subm itted  t o  a du ly  d e s ig n a te d  a g e n t  of the  Em­
p lo y e r  f o r  ap p ro v a l  be fo re  p o s t in g .  The Union ag ree s  i t  w i l l  n o t  d i s t r i b u t e  
h a n d b i l l s ,  p o s t e r s  or o th e r  l i t e r a t u r e  w i th in  the  s t o r e s .
SECTION 7. H o l id a y s . S to r e s  w i l l  rem ain  c lo sed  t o  th e  p u b l i c  on a l l  Sundays, 
and on th e  fo l lo w in g  h o l id a y s ;
New Y e a r 's  Day Labor Day
W ash ing ton 's  B ir th d a y  T hanksg iv ing  Day
Memorial Day C hris tm as  Day
Independence Day
Any work perform ed on Sundays or any of th e  seven above m entioned h o l id a y s  
w i l l  be p a id  fo r  a t  th e  overtim e r a t e ,  as h e r e i n a f t e r  p r e s c r i b e d .
Regular employes w i l l  r e c e iv e  payment a t  s t r a i g h t  tim e f o r  any of th e  h o l id a y s  
s p e c i f i e d  in  t h i s  agreem ent,  no t  a c t u a l l y  worked, p ro v id ed  s a id  employes have 
re p o r te d  f o r  work in  t h e i r  r e g u la r  w orking day n e x t  p re c e d in g  and n ex t  fo l lo w ­
in g  sa id  h o l id a y ,  ex cep t when p e rm is s io n  t o  be a b s e n t  has been g ra n te d  by man­
agement befo reh an d .
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When any of th e  above H olidays  f a l l  on a Sunday tn e y  s h a l l  be observed on th e  
fo l lo w in g  Monday,
Employes s h a l l  n o t  be r e q u i r e d  t o  make up tim e f o r  l e g a l  h o l i d a y s .  I f  c a l l e d  
on h o l id a y s  such employes w i l l  be p a id  tim e and o n e -h a l f  (1^) in  a d d i t i o n  t o  
r e g u la r  s t r a i g h t  time com pensa tion .
SECTION 8. R eco rd s .  To in su re  t h a t  f u l l  and f a i r  c o n s id e r a t io n  w i l l  be g iven 
a l l  employes in  f i l l i n g  v a c a n c ie s  or new p o s i t i o n s ,  in  making t r a n s f e r s ,  p ro ­
m o tio n s ,  or wage in c r e a s e s ,  th e  Employer w i l l  rev iew  r e g u l a r l y  th e  r e c o rd s  of 
a l l  em ployes.
SECTION 9. S e n i o r i t y . When i t  i s  n e c e s s a ry  t o  la y  o f f  or r e n i r e  r e g u la r  em­
p loyes  in  any d ep ar tm en t ,  th e  f a c t o r  of s e n i o r i t y  in  p e r io d  of s e rv ic e  among 
such r e g u la r  employes in  t h a t  d epar tm en t w i l l  be c o n s id e re d  when in  th e  o p in ­
ion  of th e  employer m e r i t  and a b i l i t y  a re  e q u a l .
SECTION 10. D is c h a rg e . Employes may be d isc h a rg e d  f o r  c a u s e ,  s u b j e c t ,  how­
e v e r ,  t o  th e  r i g h t  of a p p e a l  as h e r e i n a f t e r  p ro v id e d .
SECTION 11. S to re  M e e t in g s . I f  com pulsory s a le s  or e d u c a t io n a l  m e e tin g s  a re  
h e ld ,  th e y  w i l l  be on th e  Em ployer’ s t im e ;  p ro v id e d ,  however, t h a t  t h i s  does 
n o t  app ly  t o  a p p l i c a n t s  who do n o t  s u b se q u e n tly  r e p o r t  f o r  work.
SECTION 12. C o n t r i b u t io n s . A l l  c o n t r i b u t i o n s  t o  c h a r i t y  w i l l  be v o lu n t a r y .  
I t  i s  u n d e rs to o d  and ag reed  t h a t  no com pulsion w i l l  be p la c e d  on the  employe 
t o  fo rce  c o n t r i b u t i o n s .
SECTION 13. Handicapped P e r s o n s . Any employe whose e a rn in g  c a p a c i ty  i s  l im ­
i t e d  because of p h y s ic a l  or m e n ta l  h an d ic a p ,  or o th e r  i n f i r m i t y ,  may be em­
p loyed  on s u i t a b l e  work a t  a wage a g re e a b le  t o  th e  Employer, th e  employe and 
the  Union,
SECTION 14. D es ig n a t io n  of Employes. For th e  purpose  of t h i s  agreem ent,  em­
p loyes  a re  d e s ig n a te d  a s ;
(a) R egu lar  f u l l - t i m e  em ployes;
(b) R egular  s h o r t - t im e  employes;
(c) E x t r a  em ployes.
They a re  d e f in e d  as fo l lo w s :
(a) A r e g u la r  f u l l - t i m e  employe i s  one who has  been employed t o  work a 
f u l l  number of hours  each week. Any employe c o n t in u o u s ly  employed 
on a f u l l - t i m e  b a s i s  by th e  employer f o r  a t  l e a s t  s i x  (6) months 
w i l l  be c o n s id e re d  a r e g u la r  f u l l - t i m e  employe.
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(b) A r e g u la r  s n o r t - t im e  employe i s  one who has been employed r e g u la r ly  
l e s s  hours p e r  week th a n  a f u l l  w orking  week, b u t  n o t  l e s s  th a n  
tw enty  (20) h o u rs  p e r  week. Any employe who h as  been c o n t in u o u s ly  
employed by the  employer on a s h o r t - t im e  b a s i s  f o r  a t  l e a s t  s ix  (6) 
months w i l l  be c o n s id e re d  a r e g u la r  s h o r t - t im e  employe,
(c) An e x t r a  employe i s  one employed f o r  tem porary  work.
(d) A b re a k  in  s e rv ic e  w i l l  n o t  p r e v e n t  such s e rv ic e  from b e ing  c o n t in u ­
ous under s u b d iv is io n s  (a) or (b) of t h i s  s e c t i o n ,  p ro v id ed  t h a t  s ix  
(6) montns of a c t u a l  s e rv ic e  s h a l l  have been re n d e re d  w i tn in  a t o t a l  
p e r io d  of two (2) y e a rs  from commencement of employment. I t  i s  u n ­
d e rs to o d  t h a t  in  the  a p p l i c a t io n  of t h i s  agreem ent th e  em ploye 's  
employment re c o rd  w i l l  commence w ith  th e  d a te  of b eg in n in g  of em­
ploym ent w ith  the  i n d i v id u a l  Employer.
(e )  The term  " r e g u la r "  used  in  t h i s  s e c t i o n  r e f e r s  t o  th e  s t a t u s  of an 
employe w i th in  th e  p a r t i c u l a r  e s ta b l i s h m e n t  in  which he i s  w o rk in g .  
To a t t a i n  such " r e g u la r "  s t a t u s  th e  employe must have had s ix  (6) 
months of co n t in u o u s  employment as d e f in e d  above.
SECTION 15. Hours of Work. F o u r ty - f o u r  (44) hours  com pleted w i th in  s ix  (6) 
days s h a l l  c o n s t i tu te "  a w eek 's  work. No male employe w i l l  work more th a n  
nine  (9) h ou rs  in  any day , nor more th a n  f o r t y - f o u r  (44) hours in  any week, 
w ith o u t  th e  payment of o v e r t im e , e x c e p t  as o th e rw ise  in  t h i s  agreem ent p r o ­
v id e d .  The r a t e  f o r  overtim e work i s  one and o n e -h a l f  (1^-) t im es  th e  s t r a i g h t  
time r a t e .
No employe s u b je c t  t o  th e  p r o v i s io n s  of t h i s  agreement w i l l  be r e q u i r e d  t o  
work l a t e r  th a n  s i x  o 'c lo c k  P.M. on any day, e x c e p t  t h a t  on n o t  more th a n  
twelve (12) week days p r i o r  t o  C hris tm as  Eve, and on th e  days of City-Wide 
D o lla r  Day and Downtown Day in  Oakland, employes may be r e q u i r e d  t o  work u n ­
t i l  n ine  P .M ., s u b je c t  t o  th e  maximum hours  r e s t r i c t i o n s  upon a d a y 's  work 
and a w eek 's  work p ro v id ed  in  t h i s  s e c t i o n .  S to r e s  may e l e c t  t o  work t h e i r  
employes u n t i l  n ine  P.M. on two S a tu rd a y s  p r i o r  t o  E a s te r  in  l i e u  of th e  two 
D o l la r  Days and Downtown Day. Tnis p a ra g ra p h  s h a l l  be e f f e c t i v e  as of S a tu r ­
day , F e b ru a ry  19, 1938.
At C h r is tm as ,  in v e n to ry ,  and o th e r  peak  t im e s ,  f o r  a p e r io d  not t o  exceed two 
weeks in  th e  f i r s t  s i x  months of th e  c a le n d a r  y e a r ,  and n o t  t o  exceed th r e e  
weeks in  the  second s ix  months of th e  c a le n d a r  y e a r ,  th e  work-week may be e x ­
tended  t o  f i f t y - t w o  (52) h o u r s ,  ex cep t t h a t  female employes may n o t  work lo n g ­
e r  th an  f o r t y - e i g h t  (48) h ou rs  in  any week. Such work-week w i l l  be e x c lu s iv e  
of meal p e r io d s ,  and th e  tim e worked in  excess  of f o r t y - f o u r  (44) nours in  any 
week w i l l  be p a id  f o r  a t  th e  r e g u la r  s t r a i g h t - t i m e  r a t e  of each employe work­
ing  any such ex cess  t im e .
I n s o f a r  as employes engaged in  s e rv in g  custom ers a re  conce rned , a l l  s a l e s  or 
t r a n s a c t i o n s  t a k in g  p la ce  a t  th e  normal q u i t t i n g  tim e of th e  employe are  t o  
be completed w ith o u t  payment of o v e r t im e .
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Hours worked by any employe in  any day w i l l  be c o n s e c u t iv e ,  ex c e p t  t h a t  an i n ­
t e r v a l  of n o t  longer  th a n  one (1) hour w i l l  be allow ed f o r  each r e g u la r  meal 
p e r io d ,  and such i n t e r v a l  w i l l  n o t  be counted  as p a r t  of th e  em ployes ' working 
t im e .
SECTION 16. Wages. The minimum weekly wages f o r  a l l  c l a s s e s  of employes cov­
e red  by t h i s  agreem ent w i l l  be as s e t  f o r t h  i n  Schedule A a t ta c h e d  h e r e t o  and 
made a p a r t  of t h i s  agreem ent.
Not more th a n  one ( l )  a p p re n t ic e  w i l l  be employed in  each s to r e  f o r  each twen­
ty  (20) employes or f r a c t i o n  t n e r e o f .  An a p p re n t ic e  i s  an employe hav ing  le s s  
th a n  s ix  (6) m on th 's  e x p e r ie n c e  in  the  r e t a i l  t r a d e .  E xp er ien ce  gained in  
more th a n  one s to r e  w i l l  be c u m u la t iv e .  Except as o th e rw ise  s p e c i f i e d  in  
Schedule A th e  s t a r t i n g  r a t e  f o r  a p p r e n t i c e s  w i l l  be $>18,00 p e r  week.
S h o r t - t im e  employes w i l l  be g u a ran teed  and p a id  f o r  fo u r  (4) nours  work on any 
day on which th e y  a re  c a l l e d  t o  work.
No employe now r e c e iv in g  a h ig h e r  minimum wage tn a n  th o se  p ro v id ed  in  Schedule 
A of t h i s  agreement w i l l  have h i s  minimum wage reduced on accoun t of th e  opera 
t i o n  of t h i s  agreem ent.
Not o f t e n e r  th a n  once each month s a l e s  em ployes, upon i n d i v i d u a l  r e q u e s t ,  w i l l  
be fu rn is h e d  r e c o rd s  o f  t h e i r  s a l e s ,  p rov id ed  such s a le s  a re  i n d i v i d u a l l y  r e ­
co rded .
SECTION 17. V a c a t io n s . A l l  r e g u l a r  employes who have been in  th e  s e r v ic e  of 
th e  Employer c o n t in u o u s ly  f o r  one (1) y e a r  p r i o r  t o  October 1 s t ,  s h a l l  be 
g ran ted  a minimum of one (1) w eek 's  v a c a t io n  w ith  pay .  A l l  r e g u la r  employes 
who have been in  th e  s e rv ic e  of th e  Employer c o n t in u o u s ly  f o r  t h r e e  (3) y e a r s  
s h a l l  be g ra n te d  a minimum of two (2) weeks' v a c a t io n  w i th  pay . V aca t io n s  
s h a l l  be g ran te d  between A p r i l  1 s t  and O ctober 1 s t  or a t  o th e r  t im es  i f  m utual 
ly  a g re e a b le .
In  the  case  of r e g u la r  s h o r t - t im e  em ployes, pay f * r  th e  v a c a t io n  p e r io d  w i l l  
be th e  average weekly pay r e c e iv e d  by sucn employe d u r in g  th e  y e a r  p re c e d in g  
th e  v a c a t io n .
SECTION 18. In  the  e v e n t  of a d i s p u te ,  g r iev a n ce  or com pla in t under any of 
the  p ro v is io n s  of t n i s  ag reem en t,  ad ju s tm en t may be u n d e r ta k e n  e i t n e r  by th e  
Union d i r e c t l y  w ith  tne  in d i v id u a l  Employer invo lved  or by th e  Union and the  
S e c re ta ry  of the  A s s o c ia t io n .  I f  no s a t i s f a c t o r y  s e t t l e m e n t  i s  a r r iv e d  a t  in  
t h i s  manner, the  m a t te r  s n a i l  be r e f e r r e d  by th e  two p a r t i e s  t o  any t h i r d  p a r ­
t y  m u tu a l ly  ag ree ab le  and th e  d e c i s io n  of such t h i r d  p a r ty  s h a l l  be b in d in g  
upon bo th  p a r t i e s .  I f  th e  two p a r t i e s  a re  unab le  t o  choose such m u tu a l ly  s a t ­
i s f a c t o r y  t h i r d  p a r t y ,  tn e n  th e  c o m p la in t ,  d i s p u te  or g r iev a n ce  s h a l l  be r e ­
f e r r e d  to  an A r b i t r a t i o n  Board composed of two p e rso n s  chosen by the  Union and 
two p e rso n s  chosen by th e  Employer, and a f i f t h  pe rso n  chosen by tn o se  fo u r  
members. A m a jo r i t y  d e c i s io n  of th e  e n t i r e  A r b i t r a t i o n  Board s h a l l  be b in d in g  
upon both p a r t i e s .
This agreement in  a l l  i t s  p r o v i s io n s  in c lu d in g  th e  wages e s t a b l i s n e d  in  sched­
u le  A s n a i l  become e f f e c t i v e  as of Jan u ary  3, 1938 and s h a l l  rem ain in  f u l l  
fo rc e  and e f f e c t  u n t i l  and in c lu d in g  January  1, 1939, p ro v id e d ,  however, t h a t  
any p a r t y  h e r e to  may re -o p e n  t h i s  agreem ent f o r  th e  purpose  of d i s c u s s in g  any 
or a l l  of i t s  p r o v i s i o n s ,  upon x v rit ten  n o t i c e  g iven  t o  th e  o th e r  p a r t y  no t 
l e s s  th a n  t h i r t y  (30) days p r i o r  t o  June 1, 1938,
IN WITNESS THEREOF, th e  p a r t i e s  h e r e to  have h e re u n to  s e t  t h e i r  hands and s e a l s  
by t h e i r  r e s p e c t iv e  o f f i c e r s  du ly  a u th o r iz e d  t o  do so t n i s
day of 1938,
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F i r s t  P a r ty
By
S e c r e t a r y
Second P a r ty
By
S e c r e t a r y
SCHEDULE B




The guaran teed  minimum wages of a l l  employes s u b je c t  t o  th e  p r o v i s io n s  of 
t n i s  agreement s h a l l  be as fo l lo w s ;
1. Salesmen and Saleswomen in  m en 's  c l o t h i n g ,  m en 's  f u r n i s h in g s  and gen­
e r a l  Salesmen;
Experience  up t o  1 y e a r  
E x p e r ie n c e ,  1 y e a r  t o  2 y e a r s  
More t h a n  2 y e a r s '  ex p er ien ce
2. Shoes;
F i r s t  y e a r ' s  ex p e r ien ce  
Second y e a r
A f te r  2 y e a r s '  ex p e r ien ce
#20,00 per  week
25.00 pe r  week
30.00  p e r  week
#20.00 p e r  week
25.00  p e r  week
30.00 p e r  week
These g u a ra n te e s  a re  a g a i n s t  commissions as  fo l lo w s ;
a . Women*s shoes s e l l i n g  a t #5 .00  or l e s s , %
b . Women's shoes s e l l i n g  a t more th a n  #5 .00 , 7 i  %
0. M en's sh o es ,  a l l  p r i c e s Si? %
Commissions w i l l  be computed and p a id  a t  tn e  end of eacn c a le n d a r  month.
3. Salesmen and Saleswomen in  b o y s ' c lo th in g  and boys ' f u r n i s h in g s :
E xperience  up t o  1 y ea r  
E x p e r ien ce ,  1 y ea r  t o  2 y e a rs  
More th a n  2 y e a r s '  ex p e r ie n c e
4 , C a sh ie rs  and W rappers, ex p e r ien ced
5, H osiery  and Bag Saleswomen, ex p e r ie n c e d
6, Tube room O p e ra to r s ,  ex p e r ie n c e d
7, S tock  Boys, ex p e r ie n c e d
8, Sh ipp ing  and R ece iv in g  C le rk s ,  e x p e r ien ced
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#20.00  p e r  week
22 .50  p e r  week
25 .00  p e r  week
21.00  p e r  week
21 .00  p e r  week
21 .00  p e r  week
20.00 p e r  week
26 .50  p e r  week
9, F i t t e r s  and A l t e r a t i o n  Hands:
F i r s t  s ix  m o n th s ' ex p e r ie n c e $18.00 pe r  week
Second " ii m 19.00 p e r  week
Second y e a r ' s 22 .50  p e r  week
Third it 25 ,00  p e r  week
A f te r  th r e e  years* 27.50  p e r  week
10, The s h o r t -h o u r  r a t e  and s h o r t - t im e  r a t e  w i l l  be tn e  h o u r ly  r a t e  e s t a b ­
l i s h e d  H ere in  acc o rd in g  t o  e x p e r i e n c e .
11, The s h o r t - t im e  and e x t r a  r a t e  s h a l l  be th e  h o u r ly  r a t e  as  s e t  f o r t h  
fo r  each c l a s s i f i c a t i o n  s e t  f o r t h  h e r e i n .
12, I t  i s  m u tu a l ly  agreed  t h a t ,  whenever any vacancy ocours i n  any p o s i t i o n  
in  the  s e l l i n g  of m en 's  and boys ' a p p a re l  as c l a s s i f i e d  in  t h i s  a g re e ­
ment, such p o s i t i o n  w i l l  be f i l l e d  a t  the  minimum wage e s t a b l i s h e d  
h e r e in  f o r  such p o s i t i o n .  I t  i s  ag reed  t h a t  t r a n s f e r s  and rep lacem en ts  
w i l l  n o t  be made f o r  th e  so le  purpose of av o id in g  th e  payment of any 
minimum e s t a b l i s h e d  in  t h i s  ag reem en t.
15. I t  i s  u n d ers to o d  t h a t  " e x p e r ie n c e "  as  used in  t h i s  Schedule t o  d e t e r ­
mine wages may a l s o  be accum ulated in  s to r e s  o th e r  th a n  t h a t  in  which 
th e  employe i s  p r e s e n t l y  employed,
14t. I t  i s  u n d ers to o d  and ag reed  t h a t ,  i n  computing th e  minimum g u a ra n te e
and wages e s t a b l i s h e d  in  t h i s  Schedule  A, such a d d i t i o n a l  rem u n e ra tio n  
as  F«M«s, b o n u ses ,  and p r i z e  monies s h a l l  no t  be c o n s id e r e d .
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